Federal Rule On Social Security Mis-Matches

1. Q: I heard a new federal rule goes into effect in September, 2007 that says if the

Company receives a letter from the Social Security Administration (‘SSA”) that there is a

mismatch between an employee’s name and Social Security Number in the SSA records, the Company must immediately fire me. Is that true?

A: No. The proposed rule was challenged in court and is not yet in effect. However, as written the new rule DOES NOT require the Company to immediately fire employees.The Company may talk to you about the no match to ensure your SSA benefits are allocated properly to your SSA account, as this is for your benefit. You will have 90 days after the Company receives the letter to fix the error with the SSA. If you do not fix the error with the SSA in 90 days, the Company does not fire the employee, but the employee will have to complete a new I-9 form using identification that does not contain a Social Security number.

2. Q: I heard that if I do not fix the social security number problem with the Social Security Administration in 90 days, the Company must fire me. Is this true?

A: No. If you do not fix the SSA no match in 90 days, you will be required to complete

a second I-9 Form, just like you did when you were hired, except that you cannot use a

social security card as proof of work authorization and you must also have picture ID.

For example, if you used a permanent or temporary resident alien card to complete your

first I-9 at the time you were hired, you can use the same permanent or temporary

resident card to complete the second I-9. If you cannot provide documents to complete a new I-9 that prove you are eligible to work in the United States, the Company will have to meet with you to discuss the situation further.

3. Q.: If the Company receives a letter from SSA that there is a no match between my name and SSN in the SSA records, do I need to provide the Company with a different Social Security number?
A: No. A letter from SSA that there is a no match with your name and SSN in the SSA

records does NOT mean that your social security number is wrong. You DO NOT need

to provide the Company with a different social security number unless there was

something wrong with the way the first SSN number was written. The letter just means

that there may be a typographical or other error in the computer records, and does not

mean that you or the Company have done anything wrong. The letter also may mean

your name is registered differently with the SSA, such as under a maiden name, and you can go down and correct it. A no-match can mean that your SSA benefits and deductions from your paycheck may not be properly allocated to your account at the SSA, so it is to your benefit to resolve the situation.

